We bring you to the fair on the agreement that 35 students will be hired.   Depending on how well (and how far in advance) partners can recruit for your positions- you may interview 40 or 50 students.  As soon as the job agreements are sent to the partners, and they can get word out amongst students, we can start to give you regular feedback and updates on how many students are interested. 
 It's important to note as well that these students will be prescreened for suitability for your positions.  Their start/end dates should match and they will have already shown a strong interest in yor jobs. Additionally, the partner has requested concession jobs, so I think that you would be fine!
 

If you would like to move forward with this,  we'd need to know by Wed, Feb 11 and would most likely need the job agreements by Friday, Feb 13th.  Please note that I will be out of the office for the remainder of this month-- I have a personal vacation before I do our job fairs in 2 weeks.  In my absence, please contact Erin Nyhan at enyhan@cci-exchange.org
She'll be able to answer any of your questions, and get you all settled.  For any other questions you have, please feel free to consult our website at http://www.cci-exchange.com/jobfairs.aspx?terms=Job+Fairs
 

Have a good week!
Kate
 

Kate Lapinski
Work and Travel Placement Manager
Center for Cultural Interchange
T: (312) 264-1607 I  E: klapinski@cci-exchange.org
Ask me about our summer international job fairs!

